The Working Week


The Working week

A 1 page summary on the working week of a ST1 or ST3 in practice.

The basic numbers

· 1 working week = 10 (4 hour) sessions 

· 7 of these sessions = clinically focused 

· 3 of these sessions = educationally focused

1 = NES / Adviser led programme 

1 = in-house training session

1 = self-directed learning

(NB Only the NES / Adviser led programme counts as part of study leave allocation)

OoHs

· 72 hours per year / 36 hours per 6 months minimum

Principles

· Hours / sessions matter but the aim of the programme is for trainees to achieve competency – therefore the contract allows for flexibility and negotiation to facilitate this process.

· That said there are legal issues around EWTD that are requirements. 

· Clinical work (“learning by doing”) is all-important. Think of the seven clinically-focussed sessions as a minimum

· Each week need not tally exactly – as long as they average out.

· The nature of our training programmes is very different to other areas and is influenced by issues of geography and access. The GPStR contract describes “day-release”, again think of averaging out when accounting for sessions that come under the “NES/ adviser led programme” heading

· The in-house training programme should also be geared towards achieving competency as opposed to clock watching.

· The writing, sharing and reflection on learning log entries are part of the training process and worth building in to training sessions.
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